Collective Labor Agreement

This Collective Labor Agreement (the “Agreement”) was made
in Amman - Jordan, on Wednesday the 23" of October 2024 (the
“Effective Date”) by and between:

The First Party: Attarat Power Company, a Private Shareholding
Company registered under number (1123) on 2" May 2016 with
the Companies Control Department at the Ministry of Industry,
Trade and Supply, with its registered office at P.O. Box 250,
Amman, 11822, Jordan, represented for the purposes of signing
this Agreement by its Chief Executive Officer Mr. Pok Hooi
Loong and its Chief Financial Officer Mr. Yan Shaojie
(hereinafter referred to as the First Party or the Company).

The Second Party: The General Trade Union for Workers in
Electricity Jordan, represented for the purposes of signing this
Agreement by its Head Mr. Fakhry Alajarmeh (hereinafter
referred to as the Second Party or the Union).

The Company and the Union are referred to individually as
“Party” and collectively as the “Parties”.

Preamble

Whereas, the Union has submitted to the Company a union
request No. 01/29/80 dated 19'" May 2024 with respect to the
labour terms and conditions of the Company’s employees,

Whereas, and based on the constructive cooperation between
the Company and' its employees, the Company is keen to
maintain a suitable work environment for the employees
governed by amiability and mutually understanding in line with
the best interests of the employees and the Company equally;

Whereas, the Parties held negotiations for the purposes of
ensuring the continuity of the relations between the Parties,
and the Company and its employees;

Whereas, the Company and the Union have the common
interest in advancing the development of the Company’s
business to further improve and support the national economy;

Therefore, the Parties have reached an agreement with respect
to the subject of the above-mentioned union letter, and have
agreed to the following:
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Article (1):
The preamble of this Agreement shall be deemed part and
parcel of this Agreement and shall be read therewith.

Article (2):

The Parties agreed to rename the (Eid Al-Fitr bonus) that the
Company granted to its employees to become the (thirteenth
salary) as of the Effective Date.

The Parties have further agreed that the above-mentioned
(thirteenth salary) shall be paid at the end of June each year.

Article (3):
The Parties agreed to disburse a basic salary (fourteenth salary)
starting from the end of December 2026 as per the below.

The Parties further agreed that the above-mentioned
(fourteenth salary) shall be paid at the end of December of each
year, provided that the Company has not made a loss in the
previous financial year ending 30" of June.

The Parties agreed that the calculation of the salary subject to
social security shall be based on shift allowance, and danger
allowance (the latter of which is referred to in Article (6)
hereunder) and the special bonus, in addition to adding the
thirteenth and fourteenth salaries mentioned hereabove.

Article (4):
The Parties agreed to form a joint committee from the
Company’s management, the Union’s committee and the
Company’s employees, for the purposes of improving food
services, general safety and the facilities provided by the
Company.

Article (5)
The Parties agreed to amend the employees’ annual leaves as
follows:

e Employees who served the Company for less than three
years: 18 days of annual leave.

e Employees who served the Company for more than
three years and up to five years: 21 days of annual
leave.

¢ Employees who served the Company for more than five
years: 25 days of annual leave.

Article (6)

The Parties agreed that the Company will pay an amount of (50)
Dinars as a monthly danger allowance starting from 1% of
October 2024 till 30™ September 2025. As of 1 October 2025,
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this danger allowance shall be (100) Dinars. This allowance shall
be paid to only those whose work nature requires the same
based on the recommendation of the Human Resources
Department. This will not include the Company’s support staff,
management staff, and heads, managers and supervisors of
departments, and senior management. A detailed plan will be
developed by the Human Resources Department in this respect.

Article (7)
The Parties agreed that the minimum site allowance is 200
Dinars for all site employees as of 1% July 2025.

Article (8)

The Parties agreed to establish a provident fund for the
Company’s employees pursuant to a special regulation starting
from 1% July 2025, in accordance with the laws and regulations
issued by the competent Ministries and institutions and based
on achieving the required results and the available financial
capabilities, provided that (i) a joint committee is established
between the Company’s management, the Company’s
employees and the Union committee, for the purpose of
preparing the special regulations and instructions for the
provident fund, and (ii) the contribution of each of the
employees and the Company shall be as follows on the basis of
the basic salary: 1% as of July 2025 and 2% as of July 2026.
Participation in the aforementioned fund is optional for the
employees.

Article (9)

The Parties agreed to approve a scholarship regulation for the
children of the Company’s employees, according to the policy
that will be established by a joint committee formed by the
Company and the Union’s committee, with a maximum of 20
annual scholarships (starting with 5 scholarships annually as of
2025) and in the amount of 2000 Dinars for each scholarship
recipient per each academic semester, according to the
regulation that will be circulated to the employees.

Article (10)

The Parties agreed to provide transportation for employees
working on the basis of shifts during the period of changing their
shifts from day to night to the following governates only:
Amman, Zarga and Karak.

Article (11)

The Parties agreed to formally retain and employ the employees
who have interned at the Company for 6 months and also
trained thereat for 12 months after the internship.
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The Parties also agreed that the Company will convert all annual
limited-term contracts to unlimited-term contracts with respect
to any employee whose service exceeds three years, provided
that the employee’s appraisal shall be higher than good.

The Parties agreed that in the event of a vacancy at the
Company, the priority of internal transfers shall be given to the
Company’s employees, based on the relevant employee’s
efficiency, the requirements of the vacancy, and the Company’s
policy and capacity.

Article (12)

This Agreement, and its interpretation, shall be subject to the
provisions of Jordanian law. The Court of First Instance (Qasr Al-
Adel) shall have sole and exclusive jurisdiction to hear any
dispute arising out of, or in relation to, this Agreement, or the
interpretation of its terms.

In the event of any conflict between the Arabic and English text
of this Agreement, the Arabic text shall prevail.

Article (13)
This Agreement shall be effective from 1% October 2024 until 1*
October 2027.

The Union undertakes not to submit to the Company any
requests, or present recommendations, with a financial impact
during the term of this Agreement.
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The Parties hereby and agree and sign;

For and on behalf of the Eitst Party:

Signature:

Name: Pok HMong \ ‘

Designation: Chief Executive Officer

Date: October 2024

—"
Signature: )

Name: Yan Shaojie
Designation: Chief Financial Officer

Date: October 2024

For and on behalf of the Sgcond Party:
Signature:
s [4

Name: Eakhri Abdullah Alajarmeh

Designation: Head of The General Syndicate

Date: October 2024

This Agreement is signed in the presence of Ministry of Labor
representative and the President of the General Federation of
Jordanian Trade Unions.
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